
UNIO N T ERRITORY OF ]AMMU /J .h!D 1:) .~;t"l l 1. 0l 
DIRECTORATE Or AGRICU LTU ::;:. E J1'.l\ lJ:i •'tU 

ORDER NO : - ! .9,3 DJU O F ~022 

DATED: \JS - 0 7 

Pursuant to th e J&I< Higher St and ard P c1 y Sca le ~c.ll uie r1- ules, 199:i issued vide _SR0 -
14 dated 15.1.1996, sa nction is here by acco rd ed to the gra nt of 3 rcl 111 -situ promotion in 
favour of Shri Rajesh Kumar, Junior Agri culture Ell l G! irrs ion Of1fi1:er Ir.JC AEO) of 

th
e 

office of the Chief Agriculture Office r, Jan, ,n u to t h e l?av Le v e l- 8 A (Rs, 50700 -
160600) as per the d e tails atta ched in A1me>:ure- 'Jl.' t o thi n 01rdm--. 

~his however shall be subject to the following terms and conditions .~s laid down in the ' 
aforesaid SRO to be exa mined by the concerned Drawin9 and Di~;bursing O'fice r: -

1. T~at t~e em~loyee availing the benefit shall give an undertaking to the Drawing and 
D1sbursIng Officer to the effect that as and when he wil l be elig ible for functional promotion, 
he will not refuse. 

2. That no higher standard pay scale shall be allowed to the employe~:s who are under 
suspension on the date of eligibility or who is charge-sheeted under the provisions of J&K 
Classification, Control and Appeal Rules or any other rules for the purpose. 

3. That Sl,lch period of leave without allowance as had · not been agreed to by the competent 
a·uthority to be counted for purpose of annual increments shall not be taki:m into accouht for 
rendering of the period of 9/18/27 years for higher standard pay scales as che case may be. 

4. That the services of surplus employees due to discontinuance/abolition of posts in the former 
department/office shall not be taken into account. 

5. That the benefit of promotion shall not be given to such employees who 
relinquishes/relinquished promotion for reasons what so ever. 

6. That the Drawing & Disbursing Officer shall only allow the benefit of In··Sit u promotion to ' 
those persons, who hr.1d not availed the benefit of three promotions including funct\onal 
promotion, if any, granted during the entire period of their services. 

7. That the benefit of In-situ promotion shall be subject to.further verification from the original 
record by the concerned Drawing & Disbursing Officer. 

8. That the benefit of In-Situ promotion shall not be allowed to the persons who are involved in 
misappropriation, mis-conduct, embezzlement/corruption, retention of c;ovt. money or if 
there is pending disposal of any enquiry in the Department against the official. 

9. That it shall be ensured that the official enlisted in the Annexure-A is clue for In-Situ 
promotion as per standing norms/rules by the concerned Drawing and Disbursing Officer. 

10. That the employee has furnished an affidavit that in case he is confir_med on~ze:t~d Cadre_ post before 
the grant of 3rd In-Situ Promotion, he shall bound to refund the benefit of such \rP51) Promotion. , . · · 

(K~Sharma] 
/~~i~edor 

Ji)/ Agriculture 1?roductilon & F. W. 
{7 ~~()/ .Jammut 

0 ~0 
No: Agri/DAJ/Estt-46/2022/ \ q f C>- .1V Dated: or - 0~ -:2.012. 
Copy to the: -
1. C-hief Agriculture Officer, Jammu for information and ne:=essary action. This has reference to 

his,.letter No:Agri/CAOJ/Estt-34/2021/565 dated 26 .04.2022. 
Order files (w.2.s.c.) 

if· 1/C website for necessary action. 
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